: VNS TRATIVE = INTERNAL USE ONLY
v

N {
Approved For Release 2001/04/09 : CIA-RDP79-00498A000600010077-0
. 1 Jutl 76

VORANDUM FOR: Deputy Dirvector for Intelligence
Neputy Director for Operations
Deputy Divector for Scicnce and Technology
Inspector General
General Counsel
- Comptroller
Tegislative Counscl

STATINTL M . .
PeA b
(Iuc!, l!ogulatlons Control Branch

STATINTL
SURJECT : Proposed Revision of HRH Management of
J

Supergrade Personnel (Job #7814)
FFOR YOUR CONCURRENCE OR COMMENTS

1. ‘The attached proposal was initiated by the Director of
Pevsonnel.  The proposed changes in this regulation are based on
a menorandom {rom the 90(:10-;11)/ of the CIA Management Committee,

approved by the DDCT on 25 Pebruary 1976, STATINTL

2. Plesse let us have your concurrence or comnents b
22 June 1976. Tf you have questions, please call

on cxtension 3796,
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Tkee. | race | D”EA ’#;E"c 7 p]EE“ 1 D”E O EXPLANATION
STATINTL -~ RS I R S -
HR- 57 6/13/74 Paragraph 23 is revised to

update Agency policy on
the managcment of super-
grade personnel.

Arrows in the page margin show the locations of the changes
described above,
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STATINTL
PHRSONNEL HR -

230 MANAGEMENT OF SUPERCRADE DPERSONNEL
a.  POLICY

(1) The Director of Central Tntelligence, with the approval of the
Office of Management and Budget, will establish the supergrade
ceiling of the Agency. Within that ceiling, the Director will
determine the number of Agency personncl who may hold super-
grade rank.

(2) Allocation of the supergrade ceiling to the directorates and
the DCI area will be detewnined by the Director of Central
Tntelligence upon the recommendations of the Agency Supergrade
Board. Such recommendations will be based on cvaluated posi-
tion requirveinents.  The unallocated portion of the supergrade
ceiling will be held by the Director as an Agency-wide reserve
for subsequent allocation as required.

(3}  An employee will hold supererade rank for such time as the
Director may detemmine.

(1) AL sapergrade officors will be counted against the supergrade
ceiling of the Carcer Service having carcer cognizance over
the officer. Coniract cuployees hired at a supergrade pay
Tevel Tat without refcrence to a supergrade rank in the
contract will not be charged to the supergrade ceiling. When
a supergrade rank is specified in the contract, however, the
contract cnployee will De connted in the supergrade ceiling.
Flag-rank military officers assigned to the Agency will occupy

military designnted positions, not Agency simergrade positions.
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b, RESPONSIBILITIES

(1) The Director of Central Intelligence is responsible for:

(a) Approv?ng recommnended actions accomplishing a change in
allocation of the supergrade ceiling or a change in a
supergrade position.

(b) Approving any changes in the grade of personncl helding
or proposcd for supergrade rank.

\//f (2) The Agency Supergrade Board, composed of the Deputy Director
of Central Intelligence as chairman and voting member, the
E four Deputy Directors and the chairman of the Senior Executive

Career Scrvice Pancl as voting members, and the Director of

Personnel and the Comptroller or his designee as advisors, is

responsible for:

(a) Reviewing the Findings of the Office of Persooncl's
annual survey of Agency-wide allocation of the supergrade
ceiling and supergrade position requircnents.

(b) Reviewing, in conjunction with the Office of Personncl
findings, requests from the directorates and the DCI area
for supergrade celling allocation, the establishment of
new supergrade positions, or grade adjustments of supergrade
positions.

(¢) Submitting its recomsendations with those of the Director

of Personnel to the Director for his decision.
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(3)  Nepuly Divectors and the Chaivman of the Senior Pxecutive

Carcer Scrvice Panel nreerSponsible for:

(a) Submitting requests through the Office of Personnel to
the Agency Supergrade Boavd for reallocation of the
supergrade ceiling, establishment of new supergrade
positions, and grade adjustments of supergrade positions.
Such requests will include detailed information in
support of the request.

(b) Fnsuring the cavcer management and development of super-
grade officers.

(4) The Director of Personncl is responsible for:

(a) Conducting annual supergrade position requircment studies
and related staff work.

(h)  Reporting to the Agency Supergrade Board the findings of
the Office of Personnel anmual survey of supergrade
position requiresants,

(¢) Completing, upon receipt of supportive information, the
review of requests for allocation of the supergrade
ceiling, the establishiment of new supergrade positions,
and grade adjustments of supergrade positions, and
submitting findings to the Agency Supergrvade Board
within 14 days of receiving a request.

(d) Processing persomnel actions affecting supergrade personnel.

C.  PROCEDURES TOR PROCESSING PERSONNEL ACTTONS  (no change)

[No Murther changes)
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